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“FOR OUR DEMANDS MOST MODERATE ARE :** WE ONLY WANT THE EARTH.
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Within this free enterprise society), uhemployment is
considered as an unavoidable componenti If it was other-
. wise, industry as we know it would be completely differ-
‘ ent. Workers would be in an extremely strong position.
.Demands for wage increases would be put forward in a very

e =

:different co

ntext as bos

ses would not have'the escape valve

“of unemployment to keep wages down. Certain well establis

ed phiraseology widely used in the present recession such

as --You should be thankful, to .have a jeb, mo:matter what
it Is" - would Become redundant. DA '

EMPLOYMENT PROSPECTS BLEAK - BUT GREAT: POTENTIAL

It is ‘important to bear this in mind when'considering
reports issued periodically by Govt. or:semi-state bodies.
One such report was released recently by . S.E.A.D.Co:. cov-
ering industrial development in the mid-Westerh region for
1974, In the "Limerick Weekly Echo' of 22nd Nov.'75, under
the heading "Job Outlook Still Bleak', the opéning parap-
raph giving Brendan C'Regan's comment went as’follows:-
"The industrial and tourism sectors in the Mid-West region
are soundly placed to take advantage of any ‘infprovement in
the general economic climate of the country', i

If the obvicus contradiction here is notiyet:apparent,
on reading further into the article, the true picture em-
erges despite the efforts by the authors of the SFADCo .
report and the "Echo', (ever willing to do a.P.R.0. job
for industrialists), to tell us otherwise. When the con-
fusion about figures is ¢ventually overcome, 17 new man-
ufacturing industries approved which would give employ-
ment to 7,197, we discover that in 1974 actual jobs lost




stripped new jobs by 65I. Even then there

: hundreds more on the dole who would per-

suade SFADCo. that this figure is pulled out
the air.
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RECESSION - NO END IN SIGHT

‘he present economic recession has been with
15 now since the beginning of I1974. Various
‘casons and well worded explanations were
en for it at the start. The most timely
nid what proved to be the most acceptable was
the October Middle East war. This served a
el purpose -~ helping us to take our minds
the real problems by directing our hos-
ties in a racist manner at the Arabs, it
s0 seemed logical that if oil was a basic
urce of energy, then if it increased in
orice, the multi-nationals would have to fork
out more money to power their machinery. But
as the months passed and increased commodity
prices soaked up the increases in oil prices,
unemployment still continued. We were asked
to tighten our belts., Richie Ryan informed us
that he overheard the powerful Germans and
‘riericans speaking at one of those important
meetings on the crisis, he assured us that
there would be an upsurge in mid 1975, We are
now into December and the only upswing has
oeen in the unemployment figures - up by 30000
4¢ dre once again asked to tighten our belts,
this time by Brendan Corish speaking at the
innual get-together of the Irish Labour Fakers
{more like a badly produced version of Hall's
“ictorial Weekly). He obviously isn't sent to
the same impressive functions as Richie Ryaa.

25rd Nov, in his address to the comrades
ne said: "The truth is, the economic crisis

as serious as ever, The last I2 months were
bad, the next year could be even worse - if we
aren't prudent and patient'. He went on to say
24t unemployment had risen drastically since
“ne 1974 Conference, and in thé same breath
wssured the 'socialist' gathering that fight=
ing unemployment was the Party's main concern
»ad in this Fine Gael were with them all the
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9,000 OUT OF WORK IN THIS AREA

¢ Tom Morris, president of the Limerick
hamber of Commerc% told his members in his
;,sédential-addres§ that there were 9,056
-orkers unemployed in the mid west. He also
said that efforts by himself and his Chamber
/¢Te Lo no avail when they tried to stop the

iosure of Danus, Lﬁmerick Ciothing Company
nd Condensed Milk,! He went on to say that if
‘anks was in danger the Chamber would again
%3 its services,, Thady Coughlan, recently
] ‘d to administrative council of the

thour Party, is also ever ready tc negotiate
i workers interests"! As workers we must
irom the past. ‘“‘om Morris has admitted

that his efforts in trying to avert closures
have been futile. After all he is a busines-
sman and if Donal O'Donovan closes his factory
for ‘sound financial reasons', then it makes
sense to Mr Morris. As for Mr. Coughlan he
represents everything alien to the working
class movement. He boasts proudly of his emp-
loyer's understanding of his public duties who
have given him twelve months leave to perform
as mayor, Weltrade, with whom he works is
invelved in selling Irish and Iuternational
workers into slavery. As was exposed recentiy
in the 'Southill News', this firm regards
working people as mere commodities in the
Consumer market,

WORKERS ONLY ALLY -~ THEIR FELLOW WORKERS

According to a recent report by the Inter-
national Labour Organisation there are more
unemployed in teh western industrial countries
now than there were 40 years ago. In Britain
for the-last year 251 “of the total of workers
who went on strike did so against redundancy.
Cn the Continent of Europe, occupations are
becoming the general tactic to offset sackinus.
Because of this, new methods are being adeopted
and workers carry on production during occup
ation initialy to finance themselves. The
factory occupation in Ireland has also cought

on but is still in a very experimental stage.

We too must develop our methods of struggle

and in this we must throw aside any opportunist
oliticions trying to make a name for themselve:
e must also.-be wary of T,U. functionaries.

The only true friends ew have are our fellow

workers whether they be Tarbert or Thailand.
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A oommltﬁee has been formed “to prowide alfamiﬂy'plannmmg cliintie for Limerick City and the
surroundlng areas. The impetus for forming this committee arose from & long felt neet
that Limerick people and their rural counterparts should now have available a service
which woulid alllow for control by the indivigual.in;éne of the most fundamental areas of
hugem existence; controll in the propagation of the human species, control in conception.

It is important in viewing the morality of

contraception that one should take a positive.

rather than a negative stand. A majority of
Irtsh married couples under the age of 45 (2
out of.3.women and 3 out of 4 men) favour the
sale of contraceptives in Ireland. The decis-
ion in the Magee case formalised a trend al-
ready apparent to observers of the sccial
scene in Ireland.

What has influenced this radical change in
outlook from the traditionally felt attitude
towards pregnancy of "grinning and bearing
it"? — A number of factors have to be taken
into account in gnswering this question.,
Fundamentally in the '60s the siranglehold
which traditional morality in terms of Church
Law reflected in social norms and censure of
contrary practice began to .loose its grip on
the Irish people, Thig wag accentuated by
urbanisation, diversification in outlook, en~
couraged by new ideas from abroad, the advent
of television, and an increase in prosperity
of the average Irish family. Better education

and for the middle class greater opportunlty,.

provoked questioning: of the traditionally
conceiveld family umit. The emergence of the
nucélear family in America, the stirrings of
self-awareness of woman in a male—dominated.
society, a new post-war morality in Britain
which pogitively encouraged a responﬂible
attitude towards the family, all contrituted
towards affecting a change. Contraceptives
becane available in Britain and the North.
The  contraceptive pilli, rigorously tested
and widely prescribed, was taking the wplace
of the traditional diaphvagn and eondoms.
Irish dofitors objectively assessed the nature

and scope of the pill and willingly gave it
to those who came seeking advice on limit-
ing families or avoiding pregnancy. In this
natter, them as now, traditional moral rul-
ings weren't sufficiently flexible to come
to terms with and absorb the new develop—
ments in medical science. Because of this

* they were mentally side-stepped, and those

who in oconscience used the pill found them~
gelves evolving in a new morality hased on
a different set of moral presuppositions,
If in fact the contraceptive used did abort
a. foetus in its momentary stage of exist—
enge, is this a murder in terms of human
life as we know it or should it be balanced
against. the deprivation the child would
suffer if born unwanted?

This new morality gives more thought to the

‘atverse effects, mentally emotionally and

physically, which an unnecessary birth will
have on those concerned. The facts are oh-
vious. In a large family a mother is asked
to tax her capacity to the limits of endur-
ance, the fanily wage must proﬁide'for one

.more, the other children suffer from the

extra deprivation, and the new child for
being unwanted. Previously we were told it
was selfish not to have children,. they were
part and parcel of the married state (as
indeed were niscarriages and stlll—blrths),
now we feel it is selfish to allow the
birth of a child where the attendant mater-
ial circumstance or' emotional ‘framework
does not allow a reasonalle chanée for the
child to live a healthy and fulfilled life,
This new morality is child-centred. Because
contraception is norgally widely available,
by implication pregnancy no longer "just.
happens". If we are going to cherish our
children, is it not better that they be
born into a situation which pos1t1vely dis-
crininates for the better development of
that child., We in Limerick want to prov1de
a service for those people who have made
the conscious decision to allow for a bett~
er life for themselves and the most innoc-
ent of victims - the child of the future.

— Carmen 5°llen,

UNEMP LOYMENT .

-~ Unemployment is one of the maln

problems fa01ng workers at the
moment and in the comming weeks and
rmonths ‘intends to involve itself in
positive and concrete gction on the
issue, :
The articles on the SubJeCt in this
and in the preceeding issue of the
Bottom Dog are contrlbutlons towar'dc



" breed of landlord coming into his prime.

. value of cash held in hand nust fall., On

{and League

'"hove God and hondur the Queen", says the inscription over the main entrance to

the Ydale Maporm...~ For just 20p you can wander around the house and inagine
what it is like to be an Earl, that is if you like that sort of thing, What the

"guide does not tell you though, is that behind the 'great house'; in the hands
. of one man, lies 3,500 acres of the finest land in the country, under-utilised,

<ust one example of the big ranches in the region.

‘have been classified by E.E.C. stand-
ards as nondevelopment denying then
full grants. Their incomes have been
‘hit very badly in the past 3 years and
they are just now beginning to organise
outside the rancher dominated I.F.A.

Without the title of Barl but in
increasing numbers there is now a new

With inflation contincusly rising, the

the other hand the econonmic recession.
neans that industry cannot guarantee the
same g 1ilt edged dividends. So land is a
logical alternative for the speculatoré.
Result — land is driven far beyond it's
norual prices for farming purposes.

Last Monday, a group of swmall farmers
from Killoscully and Toonmevara branches
of the National Land League held a picket
on the Goverment Land Connission
offices in Thurles to highlight the lack
of concern for small holders. In both
places over a perivd of 5 years these
workers have sought by every possible
neans to have large, unoccupied farms
beside theu, taken over by the Land
Comaission and distributed.

Meceh of this subject demands more space
than is aveilable here. However, the
el gwastion sy who wshoelkd’ own the«land
anyvesY vhdt eabdut théd VeiEIe Ihp1aes? N
few important facts ares 20% of of the
population are small faruers, 4/5 of these

THE FIGHT FOR CONTROL OF LAND BY THE PEOPLL WﬁO WORK IT MUST HAVE THE SUPPORT OF ALL
PROGRESSIVE TRADE UNIONISTS!!? J. Me Nagara, Secretary, Killoscully,

CALLINS S

As the strike in Callins drags on a sinister new development has taken place at the
plant. While in the past the Gardai confined their role to watching and guarding the
factory 24 hours a day, the "Guardians of the Peace" are now showing whose interest
they really serve. On Friday Nov. 28th, Garda John Q'Hara from Sixmilebridge, not on}y
opened up -the factory, but made sure that the fire in the plant was turned on. By doing
this, no doubt Garda O'Hara was trying to make thc place a bit more comfortable for the

‘few scabs who are still passing the picket. As he sipped his tea in the company of the

scabs he was probably dreaming of Liam Cosgrave decorating him with a medal for ser-
vices rendered to the state. Trade unionists should not be amazed at the role of the
Gardai in the Callins dispute, in a capitalist society the organs of the state are there
to serve the interests of the employers, not the workers. The Gardai's presence in the
Callins plant is to prevent any attempt by the workers to occuny the factory.

Regardless of what further action the employers or the state take, the trade union-
ists of Callins are determined to continue their fight for a living wage. At a recent

" branch meeting of the I.T.G.W.U. the Airport workers stated that in the event of Mich-

ael O'Leary, the Minister for Labour, not being able to solve the dispute, they would
‘come out in support of the Tallins workers. The workers in Shannon like the workers
everywhare else, have to make a ‘stand sometime, otherwise they will be stamped into the

- ground, Avictory for the Callins workers would give encouragement to workers in similar
- situations. If on the other Land the employers were to win, all the employers in the area

would jump on the band wagon and adopt the same attitude as the Callins owners.

On Wednesday the 3rd December, the case again comes before the Labour Court.

~While the company pleaded inability to pay 3% due under the National Wage Agreement

last April, this time what the Labour Court decides is not important. Yhat is important
is the struggle for a living wage goes on. It is only a few months ago that the owners
of Callins invested in a auarter of a million pounds worth of new machinery. The firm
believes there is no harm in trying to boost profits but when the workers try to improve
their paltry wages their told their not playing cricket.

As prices rise on food items how can people with families exist on £29 a week.
Yet this is the wage that the workers in Callins expected to exist on. Let us follow
the example of the Airport workers and pledge our solidarity with the Callins workers.
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*GOMPANY UNIONS'

I'he existence of Staff Associations {company unilons or what ever nare thay

zo

jiscredited unions are in the eyes ol some workers,

ander ) in many factoriles and busiress's pives some indlication of how

While dilsillusionment

3

71tk unilons is of course not always the reason for their belng lgnored Uy
vorkers many of the workforces which set up these ‘unions within factories:
4111l usvally tell you that they wolld not pey 30p a wsek to keep some

tureguerat sltting on hls bvackside or 14 floors

up Iin Liberty hall. In

obher words they do not believe they will gst value for thelr money 1if Hiux

join g union,:

‘and unfortunately they can be right.

3111 too often the position of union
oificial is Jjust a steping stone to

a jiob as perscnal manager and all

too oiten orders come down from on
high and in which the rank and file
heve no say. So workers, often in
co-operation with mgnacement, sel up
their own organisation In their work
nlace, bBub the fact that managements
rarely oppose and in many cases act-
ively supgort the crganising of these
ass.ciatlons, should cause us Lo
seriously question their value,

D¢ TEEY VORK,

Do stslf as socliabions workt The
answer to this question is yes -
as long as they donf'bt have to.
in other words, as long as all
that is involved is cosy chats with
maniagement over issues on which
each side can afford to compromise,
everything is rosy., =Zut gs soon as
any real conilict of interests
between worker and bess arlses
{usually over changes 1ln income and
conditions ), stafl assoclations
show 21l thelr wegknesses, Iney
fall down on & number ol counts,

In

THE CounTRY'S "
GeinG Teo . THE
De&s -

- HApPiky,
ﬁfd».Tﬁﬁf pr

REPRESENTATIVES .,

Becguse staff assccigtlons have no
real teeth and often dependé on the
sgocéwill' of the company for bthe
right to even exist, managsment
will higve trled cover a period to
make it g wespon for keeping tue
workers gulet and in lins, Iecause
of this, when faced with real prov-
lems workers will {ind it very
difiicuit to turn the staff asscc-
iation ground and inbo an eiective
{iphtivg Instrument, ‘

Without unlon representatives,
workers will, at meetings, have Lo
take on g management fully trained
in industrial relations. Nowadays,
most perconal ocificers are groomed

in the latest techniques on now o
handle worker-mgnagsment relations

to the best gdvantage of the company.
Some multl-nationgl companles even
have iIndustrial Relations Offlicers
who's only Job is to trsvel ground
thie world dealing with labouwr reli-

ation vroblems within the perticulasr
corporgtion., Agsinet these proiess-

ionals it 1is only regsonable vo
suggest that workers should have
gomeone gt thelr disposal who can
devote full attention to that which
is in the workers Interest., No
matter how bad some fullibime office
ials are, they stili possess a
wealth of experience, especially in
negotiations with management and
provided they are consgidered to he
no more than advisors who's gdvice
cen e accepted or rejected by the

workers, can be very helpiul.

FINANCIAL.

When compared te-the [inarcial
tenefits of being in a union during
g strike the staif azsociation isnt
in the race, If the contritublion
is 3Cp a week, after a year, (no
matter what size the workiorce) 1t
will be possible to pay oub strike
pay at the union:rate of &I2 a wesh
for only 4 days befcre the gssoc-
lation goes bankrupt, The managen-
ent need not ce mapthemitical ——»



geniua's to work Chis out in advance
and usually will ve akle to bhpld oub
for the few days 1t takes Uhe {umd
to dry up. On the other hand, unior
members in dispure receive strike
vgy for an uniimited period,

STAFF ASSOCIATIONS IGNORED,

One Iinal Toint against fcompany
unlont, If it is such a good idea
then why is it ignored in {gvour of
unlicng bty the vast mgjority of work-
ers, Over the decades, Lne experie-
nee of workers has meen That unity
ueans strength and that uniting with
workers voth inside and outside their
workplace lg the most effiective means
of defending wages and condltions,

2s a defensive instrument unions are
still the vest worwers nave cone up
with, Unfortunacely, real power has
slipped irom bhe shop [loor into bie
Lards of people who cannot ciaim to
have beepn the cholce oi Lhe workers
and who, in many cases, are interesi-
ed only in maintaining the sftatus quo,
irrespective of whether or not this

is in the workers infterest, Unlion
officials clals that workers hive no
interest in their union and so things
wust be as bthey are, Dut what are
they doing to arouse LiIie necessary
interest, Take one sxauwple - May Bay
{n a day which should Le used to
promote a sence ol pride in wolkers

nf themselves as a vlass, Uie (rade
union leadership in the area have
made no real effort to organlse any
sort of parade or. soildarity.

It is within the workers abliley to
win back the power lost, IT ls ore

¢f the aims of the Buttom Dog to
promote the growth of a wilitant rank
and file movement (active Lrade union=-
ism} awmong the workers in tie aresa.
Tue reglisation of vhis fask would
rgke staff associations seem like
tranches of the F.,U.n.

Joe Harrington,.
1. T.GNW.U.

i T T A B -t o135 MY

LLOW.U. SHOP

Over the past few years the educational
‘department of the 1.T.G.W.U. has been or-

ganising sfiop stewards training courses.

4} These courses which are of five days dur-

‘ation are held in various parts of the

f country and from Nov. 17 - 22nd Limerick
 played host to such a training programme.
' {t was held in the Glentworth Hotel and 21

i;iihop stewards were present from various
Ml employments covered by No.l and No,2 bra-

nches of the I.T,G.W.U.

4 Lectures were given on a wide variety
Lof topics: industrial law, the history of
{ trade unionism, the multi-national firm,

L worker/shop steward relationships to name

M but a few. There were also practical exer
§ cises, called ‘role-piays', in which the

¥ stewards had to solve problems that were
liable to arise in the normal course of
events., Everybody involved thoroughly en-
joyed themselves and full marks must be

| given to the Transport Union for having
the initiative to set up these training
 programmes. '

FLAK

However, having said that, | would 1i
L to take this opportunity tc make some cri
“icisms of the actual 5 day course and at
the same time to offer some constructive
-suggestions to the ITGWU as to how it can
. improve its overall educational policy.
Personally, | thought that the lectures
were pitched at too low a level to be of
any major use to shop stewards. In fact t
present course is more suited to the gen-
eral membership than to their represen-
tatives.

For one thing, the sessions only sup
ficially scratched the surface of many ir
ortant subjects, Redundancy is one of th
major probiems facing workers in the Lim
ick area and one would have expected a r
1ly in-depth analysis and discussion on

dundancies and how they could be fought .
Yet this key issue was glossed over. The
same can be said about the talks on indu
trial law, multi-nationals and so forth.

The programme was also too broadand
generalised. !t was obviously a standard
course which can be delivered equally in
Donegal as in Limerick. But. | dare say t
the issues confronting workers in the tw
counties are not of a similar nature, To
fbe of any use these 5 day sessions shoul
.e more localised and geared to the spec
ific requirements of a certain region., T
tould enable shop stewards to get to clo
rips with situations peculiar to their
rea.
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STEWARDS

a1 branch officials should be more involved

During the training period the local union
machinery ceme in for a bit of flak, yet
there was o one available who could ans-
wi2r our criticisms on such questions as
bad communications, ifack of informationand
related matters.,

So these are the defects of the course
a5 | see it, 0.K, people will argus that |
nust be realistic and that | can't expect

z vne-~off, 5 day programme {which is devised
tn Dublin, without local involvement in the
planning stages), to be able to give a Lim-

erick worker the Tablets of Stone on Trade

bnionism and alsc turn him into a whizz kid

expert on local industry.

this may very well be so, given the

21 department. But having identified the
~:2aknesses of the course some thought must
e given to how these deficiencies can be
:liminated,

LOCAL TRAINING OFFICERS

l-believe that the education of shop
stewards is of prime importance. In its

dealings with workers management are beconm

ing increasingly sophisticated. Employers
devote much time and attention to the tra-
ining of managers and equipping them with
the necessary mental tools with which to
handle shop stewards.

On the other hand a shop steward's
education is almost totally based on pra-
ctical experience on the shop floor. Con-
sequently it takes many a long year before

-

& worker's representative becomes a fuily

TRAINING

Ancther point worth raising iz that loc-

present structure of the 1TGWU's educatdon-

guwasﬁs ELESS q.,.yms:mw#nmuguum«m
compeient operator, in the meantime he is

placed at a serious disadvantage visva~vi
management.

As well as this the employer has eas:
access to information, statistics and ac
ounts and what is mors, he knows how to
terpret this data, whereas trade unionis:
not only find it difficult to locate thi:
material but they cannot understand it,
and when they lay hands upon it.

This gap between the experise of
management and the 'ignorance' of shop
stewards must be drastically narrowed
otherwise the trade unions will gradu~
ally lose ground at a local, tactical
tevel, given the bad economic climate
that prevails at the moment.

How can the [TGWU close the gap?

To meet the situation the Union will
have to radically re-structure it seduca-
tional department. There is a crying nec
for de-centralisation away from Dublin,
One important step in the right direct~
ion would be te have fuli-time local
training officers to service the educat-
ional requirements of the membership.

A training officer is really needed
in the Limerick/Shannon region. There
are literally hundreds of shopstewards/
works committee delegates in our corner
sf the world and a one-off 5 Day course.
for & score of stewards is hardly suff-
icient to reverse the relationship betw-~
een Management and Workers,

The berefits of having a training
officer are manyfold.

He would be able to organise an on~-
going programme of education all the
vear round for local union activists,
This would include the basic 5§ Day
Course, but geared to the needs of our

‘particular situation, and the more advan-

ced 10 Day Course.

On top of this night classes could
be established which would be of a more
specialist nature, For instance detailet
lectures on how to de-cypher company
accounts and statistics in general, In-
depth studies of multi-nationals, with
an emphasis on those who have factories
in Limerick and Shannon, Also classes on
negotiating skilis, managerial techniques
how to do research projects ete,

With such a continuous educational
drive, of course harnessed to lTocal
requiremerts, the ITGWU would be well on
the way to bridging the chasm that at

- the moment exists between the negotiating

ability of management and shop stewards.,

Tony Walsh
Secretary Ferenka
Works Committee | TGWU



~THE 5TTOX DOG—

The Bottom Dog isg g radical working.
class paper published fortnightly

by a group of trade wnionists froem
the North Munster grea. o

The paper is & response to ths pres-
cnt economic recession which has
resgsulted in redundanciesS factory
closures, increased sttacks on worke
ers living standards and the proven
inabllity of the official trade
union leadership to effectively
counter those attacks,

Like 1ita predecessor (published from
I9I7 to I8I8) it will highlight and
support the evervday struggles of

of the working people and will be
open to workers to gir thefr griev~
ances and express their visws on
such Issues as strikes, unemploy-

-ment and redundancies, the cost of

living-and other social issues,

Particular attention will be given
"to the problems facing women workers

Articles are particularly welcome
{rom workers who wish to rubliciae
struggles in which they are invol-
ved or who wish te convey tie
lessons of former strusgles to
their fellow workers,

Where ever possible we will build
actlive solidarity with thos
involved in strusegle,

The Bottom Dog is not g platform
for any Individugl or political
group,

Signed articles do not nececcarilly
Toepresent the views of the iditora
ial Board of The Bottonm Dorg.

Anyone wishing to have articl :s

ingerted in The Bottonm NDog should
contget any of the following, -

Joe Harrington,
4I Glenview &dne,
rarranshone, Limerick City

Tom Hayes,
34 st, PatrickS'Villas,
Castleconnell,

Alleen Dillane,
208 Balliracurra 3dns, Liasrick

Jdim Curtin,

II Tradaree Cowrt,
Shannon  Town,

Co, Clare,
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Labour - The Mew Tories!

Last weekend saw the Labour Party conference in
full swing in Dun Laoighre., A3 usual, 1t was not a .
conference at which open discussion was the order North

-1 | . Munstar

of the day. On the contrary, the Parliamentry

| ‘ Flying
f | - Column

intimidate any potential opposition.

Party dominated, using all sorts of threats to

In his major speech on Saturday the party leader.
Corish,; held the "big stick" of a General Election
over the heads of the delegates if his deals with

S FPine Gael were not ratified.
Staying in power at all costs seems to be the main object and the costs are very
7 indeed for the workers. Corish warned that if pay restrictions are not agcepted

"voluatarily" legislation will be introduced to cut standards of living,PFurther—
nore, we are asked to accept the "toughest budget in twenty years" without an
objection. More repressive legistation ls promlsed in the way of the Criminal
Law Juristicion Bill.

These are the messages which the Leader of the Labour Party had for those whonm
he is supposed to represent. An onlooker would bhe excused if he-misteck..this..... -..o
conference for a British Tory or Fine Gael neeting, One thing should be clear
‘ from this conference -~ the Labour Party as it is no longer represents the
workers of this esountry. On the contrary, it advocates legislation agalnst the
interests of the workers,

(g e i e gfg?m
nrova bontreis

“The Bottom Dog commitee expresses its support for the workers at Crowm Control
Galway in thelr long and important struggle. We deplore the monthes of hardshlp
\ imposed on our colleagues bhecause of an alleged trivialiity and the absolute
\ arrogance of the company even to take the matter to the Labour Court. We shell
continue to support any workers who fight for the right to work and organise."
Above ig the text of a press statement issued on Nov. 24. Since then thers has
been an attempt to furiher demorallse the workers by an injunction at the High
and Bupreme Courts & declare their strike unofficial. Desplte all the legallstic
e arguments hy btaristers and appologles ty wniom chiefs, the company's ten year tax
holiday got no mention, ' N '
There are not enough four letter words in exlstance to express the frustration
of sincere shop-stewards with mnltinational and native bosses alike.

FHERRKRHE RN
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1918 =175 Uas Loythieg Ghanged ?
"In Dublin city in 1913 the boss was rich and he employed the slave"
In the month of August the bossman told us no union man for him could work"
These are just two lines from a wellknown song about the 1913 lockout when the
Dublin workers were being denied the right to join a trade union. The result was
that over 100,000 of them took to the streets to demand that right. On Saturday
Nov 16 1975 about 600 people took to those same streets (over half of them women)
. believe it or not for the very same purpose!.

Irish workers are s:pposed to have the constitutional righ to join a union
byt it i1s not much use having the "right" if you are left without z job if you
excercise that right! When that right is being denied them who will rally to
thelr support? Only their fellow workers !

The march on Nov. 15 was in support of eight women workers who were being
dgnied that right by Thoms Directories, Thia is a small comercial publishing
firm whose main publication is a directory similar to the Golden Pages. The
boss is one Mr Wooton, a white South African, who was probably of the oppirion
that Irish workers can be handled in the same way as black South African workers
who can.be and are shot for going on strike. (Happily these particular Bottom

- Dogs are begining to sharpen their teeth also) When the employees of Thoms asked
' for a meeting with management, as regards the union their reply was to hand bhe
: . CONT, PAGE IO




Joe Hill

wf’”"”M’PW“uwwm“\m“

"1 dréamed I saw Joe
““Alive as you and me,

'Sald I:"But Joe, youfre Len vears dead"

"~ "I never died" said he,
. "I never died"” said he,

B {2) :

""In Salt Lake City, Joe®, sald I,
Him standing by my bed, .
"They framed you on a murdsr charge"

+Sald Joe, "Eut I aln't dead".

n8ald Jos, "Bubt I ain't dead".

.3 {5) .

;3 "Tre covper bosses shdt you, Joe,

;2 They £11led you full of lead".

i "Takes more than guns to k1il a man"

i 5ald Joe, "And I ain't dead".

w Sald Joe, "And I ain't dead”.

- 1
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i ght union members their cards

Hi1l last night,

"ine man who never Jdieg!

Iiis last words were
"Don't waste time wmourning
: -~ organise"

N

[ e

Joe Iill was a riative \
oi Sweeaden (whose
regl name was probe-
avly Joe HaaglUnd)
wno emigrated To the
USa in ISCE, He ,
became a leader of the
trade union movement
Industrial “orkers of
the iorld (IWW),
copula=iy called the
(/’f - "youblies", He was
: framed on a murder
(} charge by.the U3 gov-
“ernment in I9I5, tried %
by a kangaroc court
and shot by firing
squad

(4)

And standing there as blp as 1life
Aind smiling with hils eyes, o
Said Joe, "What thay forgot to kill
Went on te mrganiser

Went on to organise’.

_ (8)

“rom San Diego up to Maine,

In every mine and mill, :

WVhers working men defend their rights
ta there you'll find Joe ©Fill,

Its there youfll find Joe Hill,

I dreamed I saw Joe Hill last night, \
4live as you and me, o ‘
Sald I:"But Joe, you're ten years dead”
"I never died ", said he,
"I never died ", saigd he.

Lo e st e e e e oo e e e e e e o e e fo ok e sk
ek et ek e e e e e vl e

at 5.28p.m. on Thurs. July 17th, in breach of the MINIMUM NCTICE

" “yrms of Employment Act of 1973. Since fugust these airls have been picketina the Merrion Sq. off

" ““yjen the weather was not against them it is alleged that Wooton, or
v them from.the windows. This strike has proved that the only ally

one of his lackeys threw wat¢
the workers have in this sitt

»n, is fellow workers. Many unions have financially and physical]y:su?porteq the Tboms strike.
oton and the F.U.E.{who invited him to join after they had seen him in action against these you
irls) and their ilk must not be allowed to take away any of the hard wor r:gh;s of the workeﬁff/
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